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June 26, 2015 

 

David Mank  

Chairman of the Department of Labor, 

Advisory Committee on Increasing Competitive Integrated Employment for Individuals with Disabilities 

 

Jennifer Sheehy  

Designated Federal Advisory Committee on Increasing Competitive Integrated Employment for Individuals 

with Disabilities Federal Officer of the Department of Labor, 

 

 

Re: Support for the work of the Workforce Innovation and Opportunity Act Advisory Committee on 

Increasing Competitive Integrated Employment for Individuals with Disabilities. 

 

Dear Mr. David Man and Ms. Jennifer Sheehy, 

 

The National Disability Rights Network (NDRN) is the national membership association for the Protection 

and Advocacy (P&A) and Client Assistance Program (CAP) System, the nationwide network of 

congressionally-mandated agencies that advocate on behalf of persons with disabilities in every state, the 

District of Columbia, Puerto Rico, the U.S. territories of American Samoa, Guam, U.S. Virgin Islands, and 

the Northern Mariana Islands, and are affiliated with the Native American Consortium which includes the 

Hopi, Navajo and Piute Nations in the Four Corners region of the Southwest.  For over thirty years, the P&A 

and CAP System has worked to protect the human and civil rights of individuals with any type of disability, 

of any age and in any setting.  Collectively, the P&A and CAP agencies are the largest provider of legally-

based advocacy services for persons with disabilities in the United States. 

 

We write this letter to express our strong support for the work and purpose of the Workforce Innovation and 

Opportunity Act (WIOA) Advisory Committee on Increasing Competitive Integrated Employment for 

Individuals with Disabilities (the Committee).  The purpose of the Committee is multi-faceted, and is 

specifically charged with finding ways to increase employment opportunities for people with disabilities and 

to provide an analysis of the Section 14 (c) Fair Labor Standards Act subminimum wage certificate program.  

NDRN supports the elimination of subminimum wages through federal and state legislation, and strongly 

supports increasing the use of competitive integrated employment for people with disabilities.  At the same 

time, the P&A / CAP Network continues to ensure that organizations which possess 14(c) certificates are 

held accountable for their implementation of the program.  

We were pleased when WIOA passed and was signed by President Obama in 2014, creating this important 

Committee to specifically address these issues.  

 

Employment is an issue of critical importance to people with disabilities, and NDRN has released two reports 

on the topic of segregated and subminimum wage employment. The first in 2011 titled, Segregated and 

Exploited – A Call to Action! The Failure of the Disability Service System to Provide Quality Work, and a 

second follow-up report released in 2012 titled Beyond Segregated and Exploited – Update on the 

Employment of People with Disabilities.  Both reports found a total failure of the disability service system 

to provide quality work for people with disabilities.  The reports strongly criticize the continuation of 

segregated work and sheltered environments, as well as the low wages paid to people with disabilities, 

including under the 14(c) program.  The reports further highlighted a massive breakdown between good 

federal and state policies and their implementation and oversight. 
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In an introductory letter to the first report, Curt Decker, Executive Director of NDRN states:  

 

For the past several decades, activists and advocates for disability rights were complacent in our silence. 

The National Disability Rights Network, included. We fought for and continue to fight for community 

integration and an end to the abuse and neglect of people with disabilities while neglecting the evidence that 

segregated settings, sheltered work and sub-minimum wage contradict this effort. Sheltered workshops are 

not what they promise to be, and sometimes serve as an unsettling example of how good intentions can lead 

to terrible outcomes.  

 

NDRN is honored to have Ruby Moore, Executive Director of Georgia Advocacy Office Inc. serving on this 

committee.  She represents all of the P&A and CAP Network in its effort to ensure the protection of the civil 

and human rights of all people with disabilities.  This includes the right to decent, safe, and integrated 

employment, which is compensated fairly.  It is also good to have Lisa Pugh of the Disability Rights 

Wisconsin on this committee.  We look forward to the work of the Committee in creating better employment 

outcomes for people with disabilities. We encourage the committee to find and develop cutting edge methods 

to increase competitive integrated employment for individuals with disabilities.  

 

The truth is that people with disabilities can – and do – work in all areas of the American workforce. They 

thrive when they fully participate in their communities, and in turn, the nation thrives. –Curt Decker, 

Executive Director of NDRN. 

 

NDRN believes that the work of the Committee on this critically important topic is essential to help focus 

attention on what is needed to achieve the attainable goal of the employment of people with disabilities in a 

competitive and integrated setting.   

 

 

Thank you for the opportunity to present this information to you. Should you have any questions, please 

contact L. Dara Baldwin, Public Policy Analyst at dara.baldwin@ndrn.org or 202-408-9514 ext. 102. 

 

 

 

 

Sincerely, 

 

 
 

 

Curt Decker 

Executive Director 

 

  


