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TransCen, a Maryland-based nonprofit, has led the school to work and employment movement for the disability 
community for the better part of 30 years. Conceived as a “Transition Center” in 1986 by a handful of parents of 
children with disabilities and other concerned citizens in Montgomery County, Maryland, TransCen has become a 
defining voice in our national quest for successful educational and employment outcomes for people with 
disabilities. Since its founding, TransCen has created over 90 local, state, and national programs; helped over 20,000 
youth, adults and veterans find work; trained over 250,000 individuals; earned 22 awards; authored over 150 
publications; and conducted programs in all 50 states, the District of Columbia, and 10 countries.  
 
Duties and Responsibilities 
The Board of TransCen is seeking a highly qualified professional to lead the organization upon the retirement of its 
longstanding executive, Richard Luecking, Ed.D. The new leader is responsible for the following key initiatives: 

 Crafting and implementing a strategic plan that takes into account the evolving national conversation on 
educational and work opportunities for individuals with disabilities. 

 Setting the organization’s direction with Board support including serving as a national voice in the 
disabilities movement as well as growing the programs and funding for the organization. 

 Positioning the organization as a definitive player in developing, implementing, and researching innovative 
practices regarding school-to-adult life transition, career and workforce development, and inclusive 
community participation. 

 
On an ongoing basis, TransCen’s chief executive: 

 Serves as the spokesperson for TransCen and an important voice for the work of the organization to 
external constituency groups, including community, governmental, and private organizations. 

 Serves as the chief development officer by identifying opportunities, writing proposals, and securing 
funding commitments, including the preparation and development of reports and publications as required 
and as appropriate for specific programs and specific funding partners. 

 Provides leadership and oversight to selected programs and projects as well as effective management and 
support of a diverse group of project leaders by active involvement in programs and services and by 
promoting/soliciting regular and ongoing staff input and feedback on program operations for the purpose 
of continuous improvement and development of the organization.  

 Works closely with the Board of Directors and Chief Financial Officer to maintain stewardship and 
accountability for financial and capital resources including establishing the annual budget and accurately 
aligning expenditures so that resources are appropriately deployed.  

 
To express interest in this role, please mail (or email) a cover letter, resume, and salary requirements to: 

Marcia Call 
CEO, TalentFront 

201 North Union Street, Suite 230, Alexandria, VA 22314 
703.997.5067 

Marcia@TalentFront.net 
www.talentfront.net 
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