
Executive Director - Indiana Protection and Advocacy Services 

 

Job Title: Executive Director - Indiana Protection and Advocacy Services  

Apply Before: 06/02/2014  

Location: Marion County  

Full/Part Time: Full-Time  

Regular/Temporary: Regular  

Salary: $41,574.00  

City/County/St: Indianapolis, Marion County, IN  

Hire Salary: Commensurate with Experience and Education. 

 

 

Job Description: 

The Indiana Protection and Advocacy (IPAS) Executive Director leads the 
organization in carrying out its mission and is responsible for all aspects of 
the operation. 

IPAS provides information and referrals, technical assistance to empower 
individuals to effectively self-advocate, legal and non-legal advocacy 
representation and disability rights education and training services.  IPAS 
may be able to assist Hooiers who have a disability and are being denied a 
right or are being discriminated against because of that disability. 

IPAS is govenrned by a 13-member commission, which sets the agency's 
priorities and is advised on mental illness matters by a 10-member advisory 
council.  IPAS staff includes disability rights advocates and attorneys who 
have the authority to pursue appropriate legal  and administrative remedies 
on behalf of people with disabilities, to ensure the enforcement of their 
constitutional and staturory rights. 

 

 



Responsibilities: 

 Develop agency vision and long term strategic plan 
 Administer federal grant, assure compliance with all grant conditions, 

assure compliance with federal fiscal reporting. 
 Provide leadership, structure, planning and coordination to develop 

appropriate annual priorities and ojectives for each grant. 
 Develops plans and budgets based on anticipated federal resources 

and monitors expenditures against budget. 
 Ability to collaborate with other partners in the disability rights 

community to achieve common goals. 
 Good judgement, integrity, and fairness in dealing iwth employee 

relations. 

 

Preferred Experience: 

Bachelor's degree required.  Graduate degree in applicable field preferred.  

 Knowledge of disability rights laws, history, current issues. 
 Experience with advocacy. 
 Leadership experience in managing a complex organization in 

strategic planning and budget. 

 

Benefits: 

The State of Indiana offers a comprehensive benefit package which 
includes medical, dental, vision, life insurance, retirement plans and 
accrued leave. 

 

Equal Employment Opportunity: 

The State of Indiana is an Equal Opportunity Employer. 

 
 


