
Careers with the Transportation Security Administration 
 
Equal Employment Specialist - SV-0260-J 

Salary: $90,431.00 to $140,164.00 Per Year 

Series & Grade: SV-0260-J 

Location(s): Arlington, Virginia 

Open Period: 9/16/15 – 9/25/15 

Announcement Number:  HQ-OCL-TA56-15-935949 

 

Department: Department Of Homeland Security 

Agency: Transportation Security Administration 

Position Info: Full Time- Permanent 

 
Seeking an Equal Employment Specialist to join our dynamic team in the Diversity and Inclusion 
Branch, Civil Rights, Diversity & Inclusion Division (CRDI), Office of Civil Rights & Liberties, 
Ombudsman and Traveler Engagement (CRL/OTE). If selected for this position, you will serve as a 

Disability Program Manager and provide advice, guidance, and support on all matters related to the 
successful employment of individuals with disabilities. You will promote equal opportunity in all 
aspects of employment including advising management on concerns of and legal requirements 
regarding employees with disabilities, such as recruitment, promotion, upward mobility, and training. 
This rewarding position includes the following requirements and duties: 

 Developing and/or reviewing TSA policies, directives, training materials, practices, and 

procedures to assess legal compliance with regard to the disability program, in order to help 

TSA reach its diversity and affirmative action objectives. 

 Providing technical assistance and policy guidance to improve the execution of responsibilities 

by TSA, as it related to persons with disabilities, such as in the areas of accommodations, 

affirmative action, and diversity initiatives. 

 Participating in and, on occasion, leading efforts to identify and eliminate barriers to equal 

employment opportunity for persons with disabilities including, but not limited to, reviewing 

EEO complaints for patterns, assessing supervisory attitudes, conducting studies and 

organizational reviews, and reviewing workforce data to facilitate development of an effective 

Affirmative Action Plan. 

 Developing and maintaining a productive and results-oriented relationship with TSA’s Office of 

Human Capital (OHC) including, but not limited to, making recommendations regarding 

reasonable accommodations decisions, outreach strategies and efforts, and internal disability-

related training, such as promoting the use of assistive technologies through external 

resources, such as the Computer-Electronic Accommodations Program (CAP). 

 Developing and maintaining effective collaborative relationships with disability advocacy 

organizations and groups including, but not limited to, responding to inquiries and other 

actions/proposals that affect the employment of individuals with disabilities within TSA. 

 Coordinating with other offices (e.g., Facilities, Security, Employee Relations, etc.) as needed, 

to ensure accessibility for applicants and employees for all TSA activities. 



 

For a complete description of qualifications, benefits and information on how to apply, go to:  

https://www.usajobs.gov/GetJob/ViewDetails/415876400  

Non-Competitive Applicants (IWD): You will be evaluated based on a comparison of the position 

requirements against the quality and extent of the experience and/or related education as reflected in 
your resume and supporting documentation. You are encouraged to ensure work experiences clearly 
show possession of the competencies required to meet the qualifications for these positions.  
 

At the Transportation Security Administration you will serve in a high-stakes environment to safeguard 
the American way of life and support the agency’s mission to protect the Nation's transportation 
systems to ensure freedom of movement for people and commerce. 

Equal Opportunity Employer 

 

https://www.usajobs.gov/GetJob/ViewDetails/415876400

